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Music director Daniel Meyer conducts during dress rehearsal last Saturday before opening the Asheville Symphony Orchestra’s 55th season.

History and music 
come alive

I
n one last rehearsal before
opening the 2015-16 season,
85 men and woman —
young and old — were per-
forming as one, rigorously
reviving notes written by

an Italian composer.
Maybe the same passion was

there 55 years ago when a volun-
teer ensemble of local musicians
launched what has become the
Asheville Symphony Orchestra to-
day, but the reach and force was
not. 

ASO now operates on a $1.7 mil-
lion budget and has the ability to
recruit and hire musicians from

across the region.
The orchestra opened the its

55th season Saturday with a con-
cert at Thomas Wolfe Auditorium
with Giuseppe Verdi’s Overture to
Nabucco, one of Verdi’s most fam-
ous works written in 1841. 

The program was comprised of
short pieces written by French,

American and Italian composers,
including Camille Saint-Saëns,
Leonard Bernstein and Howard
Hanson. 

Music director and conductor
Daniel Meyer is in his 11th season.
Over that time, the orchestra’s
growth and popularity rests upon
with men and women performing
on stage, Meyer said.

“I think people have sensed,
number one, the growth and quali-
ty, the orchestra plays better each
and every year that we are together
and we are making music togeth-
er,” he said. “The relationship has
deepened with me and the musi-
cians, and the audience for that
matter, and they now understand 
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Timeless works top

new performance list

of Asheville Symphony

See SYMPHONY, Page 4A
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The actions of three whistleblowers
from Park Ridge Hospital in Henderson-
ville have led the hospital’s parent com-
pany, Adventist Health System, to agree
to a $115 million settlement.

One observer notes the settlement is
the largest ever in a health care whistle-

blower case.
The lawsuit initially was filed in 2012

and revolves around physician referrals
and inappropriate reimbursements, as
well as miscoding of federal Medicare
billing, according to the settlement. The
three Park Ridge employees, Michael
Payne, Melissa Church and Gloria Pryor,
are listed in the document as “relators,”
and in these cases they are entitled to a
portion of the settlement amount rang-
ing from 15-25 percent.

The three “were the first to expose an
alleged scheme by Adventist Health Sys-
tem to pay doctors excessive compensa-

tion to lock in their patient referrals to
Adventist-owned hospitals, clinics and
other outpatient services in Florida,
North Carolina, Tennessee and Texas,”
according to a press release from their
law firm, Phillips & Cohen LLP. 

The Adventist system will pay that
amount to the federal government to set-
tle the case. Additionally, it will pay $3.48
million to Florida, $198,453 to North Car-
olina, $66,897 to Tennessee and $4,711 to
Texas.

Peter Chatfield, a whistle-blower at-

PARK RIDGE SETTLEMENT: $115M 
Agreement a record for

health care whistleblowers
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COURTESY OF PHILLIPS & COHEN LAW FIRM.

The whistleblowers, from left, Gloria Pryor,
Michael Payne and Melissa Church, will
receive part of the $115 million settlement. See PARK RIDGE, Page 5A

EDIBLE SUNSHINE
Colorful winter squash ushers in fall
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ASHEVILLE — U.S. Cellular Center
ticket counter workers, city lifeguards
and other municipal temporary and
seasonal workers will now be paid at
least $12.50 an hour.

That raise to a “living wage” for
more than 100 workers follows a Tues-
day 5-1 vote by the City Council. The
move will cost taxpayers $250,000 this
year.

The change brings up about 150 em-
ployees to a minimum level now en-
joyed by more than 1,000 other munici-
pal workers. Proponents of the move
said it is important for the city to en-
courage other employers to raise
wages and it is important to set a good
example.

“In doing it, we are inviting the rest 

Asheville
temp workers,
lifeguards
now get
$12.50 hourly

See WAGE, Page 7A

Raise to ‘living wage’

follows council vote
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Upcoming performances

» Oct. 17: Bruch’s Violin Concerto.
» Nov. 21: The Planets.
» Dec. 11: Simply Sinatra Christmas.
» Feb 13: Beethoven’s Violin Concerto.
» March 12: Romeo and Juliet.
» April 16: Verdi’s Requiem.
» May 14: Zuill Bailey Returns.
To learn more, visit 
ashevillesymphony.org.
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of the community to join us,” Council-
man Gordon Smith said.

Jan Davis, the one council member
opposing the move, and even some coun-
cil members who supported it, said it was
a difficult decision that could have re-
percussions on staffing, services to resi-
dents and the use of interns.

Eight years ago, the council voted to
pay employees a living wage, calculated
most recently to be $12.50 an hour or $11
an hour if the employer provides health
insurance. That amount is tied to local
housing costs and is intended to allow
workers to spend no more than 30 per-
cent of income on rent.

There is no law or local rule mandat-
ing that businesses or other employers
pay anything over the state minimum
wage of $7.25 an hour. The city at one
time had a rule that most large private
municipal contractors must pay a living
wage, but that was outlawed by a Repub-
lican-majority General Assembly.

Absent a law, a local movement led by
the nonprofit Just Economics of WNC
has pushed and encouraged employers
to voluntarily make the change, cele-
brating those organizations as “Living
Wage Certified Employers.” Just Eco-
nomics sets the standard for the local liv-
ing wage.

Recently, some council members
pointed out that a large number of city
workers were left out of that considera-
tion. Those are employees working jobs
in the Cellular Center and for the parks
and recreation department which are of-
ten needed only at peak times, such as
when big concerts are booked or during
summer months when use of recreation
facilities is heavy.

The council passed the budget for the
fiscal year starting July 1 without a final
decision on the mass raise but had bud-
geted an extra $250,000 thinking it likely
to happen. The budget included a $1.7
million raise for employees, a $1.5 mil-
lion state-mandated cut to business taxes
and a 1.5-cent property tax increase.

Councilwoman Gwen Wisler voted
yes but said the wage hike would likely
cause the city to scale back what she said
was an important high school intern pro-
gram because of higher costs.

“That doesn’t make me very happy,”
Wisler said. “But it’s not enough for me
not to vote for a living wage across the
board.”

Davis, who as a council member sits
on the board overseeing the Cellular
Center, said to continue paying the high-
er wages in following years, the center
and the recreation department might

have to scale back employee hours and
services they provide.

The councilman who was the lone no
vote said he pays a minimum wage at
his tire business and generally sup-
ports the effort, “but some of these peo-
ple are seasonal and temporary em-
ployees who would rather have the
hours even at a lesser wage ... because
this is not how they make a living.”

Councilman Cecil Bothwell said the
plans as he understood them called for
no cuts to hours or workers. “What was
the $250,000 for then?” he said. Both-
well said he would have liked to see an
even higher hourly rate. 

“I would push for $15,” he said.
City Manager Gary Jackson who is

responsible for organizing and pre-
senting the budget said that there is “no
plan at this point to cut hours or discon-
tinue anyone’s employment during the
current fiscal year.”

Davis said pressure to cut employ-
ees could increase with changing eco-
nomic times and as as 2-3 new council
members take seats next year.”To me
it’s important that the number of life-
guards deliver that service today are
delivering that service next summer.”

Wage 
Continued from Page 1A

City Manager Gary Jackson

said that there is “no plan

at this point to cut hours or
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current fiscal year.”
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City temporary or seasonal workers at
places such as the U.S. Cellular Center will
now earn a "living wage" of $12.50 per
hour. 
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